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ROLL CALL 

Approved Minutes 
Meeting of the 

AC TRANSIT RETIREMENT BOARD 
January 17, 2017 

Chair Jeffrey Lewis called the meeting to order at approximately 9:09 am. 

Staff Report 17-034 

Members Present: Sue Lee, Davis Riemer, Joyce Willis, Vice Chair Yvonne Williams and Chair 
Jeffrey Lewis 

Absent at Roll Call: Riemer 
Members Absent: None 

Also Present: Hugo Wildmann, Retirement System Manager; Albert Yam, Retirement System 
Analyst; Bertina Ng, Retirement System Analyst; Russell Richeda, Legal Counsel; (the following 
individuals were at part of the meeting): Carolyn Smith, NEPC; Anthony Ferrara, NEPC; Claudia 
Allen, District Chief Financial Officer 

PUBLIC COMMENTS 

None 

CONSENT CALENDAR 

MOTION: WILLIAMS/WILLIS to adopt the Consent Calendar. (4-0-0-0) 

Ayes: 
Noes: 
Abstain: 
Absent: 

APPROVED 

Members Lee, and Willis, Vice Chair Williams, and Chair Lewis -- 4 
None 
None 
Member Riemer 

A. Approval of Minutes for December 8, 2016 

APPROVED 

B. Approval of Financials for November 2016 

APPROVED 
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C. Approval of Invoices for $171,624.19 

APPROVED 

D. Approval of Retirement for January 2017 / February 2017: 
1. Michael Jefferson (January) 
2. John Fryer (Term Vested, January) 
3. Dwight Gomez (February) 
4. Thoren Hopper (February) 
5. Everett Nettles (February) 
6. Patricia Thomas (February) 
7. Anthony Bruzzone (Term Vested, February) 
8. Elgie Malva (Term Vested, February) 

APPROVED 

The Board congratulated Thoren Hopper for 27 years of service, and Patricia Thomas for 26 
years of service. 

REGULAR CALENDAR 

E. Investment Performance and Asset Allocation 

Carolyn introduced her colleague, Anthony Ferrara to the Board and mentioned that he has 
worked at NEPC for over 7 years. 

Carolyn reported that the investment portfolio returned roughly 8.2% during 2016. This is in 
excess of the 7.25% assumed rate of return. She mentioned that Value out performed 
Growth during the year and the decision to move funds from the Growth Index fund to the 
Value and Core index fund aided performance in 2016. The equity portfolio returned 10.1% 
for the year while the fixed income portfolio returned 6.2%. 

The 5-year return for the portfolio was 8.0%, the 10-year performance was 4.5% and the 
return since inception (March 1992) was 7.8%. 

F. 2017 NEPC Investment Outlook 
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Carolyn reviewed NEPC's 2017 Investment Outlook. She mentioned that NEPC considers 
the U.S. economy to be strong and that the report states "A prolonged US economic 
expansion can support a continued rally for US equities despite elevated valuation levels." 
Carolyn mentioned that NEPC anticipates inflation increasing in the near future. 

Carolyn mentioned that the Strategic Policy Actions mentioned in the report do not apply to 
all clients. The report mentions that achieving the long-term rate of return anticipated by 
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most pension plans will be difficult in the years ahead. Carolyn discussed a new way to look 
at an investment portfolio by grouping assets into the following categories: Equity, 
Rates/Credit, Real Assets and Multi-Asset. She mentioned that NEPC sees continued strong 
returns in Private Equity and would recommend that the Board look at this area in 2017. 

She mentioned that since 2010 money has flowed from active to passive strategies. She 
discussed that some public retirement systems have delegated to staff the responsibility of 
hiring and firing managers. The Board discussed our rebalancing strategy and Hugo 
mentioned that he planned on recommending some rebalancing actions at the February 
Board meeting. 

Chair Lewis called a recess at 10:30AM 

The meeting reconvened at 10:38AM 

NEPC recommended the Board look into TIPS (Treasury Inflation Protected Securities) in 
2017 as this investment would perform well if inflation increased .. 

Carolyn discussed NEPC's short-term (5-7 years) investment performance assumptions. 
Given our current targets and NEPC's assumptions NEPC assumes the Plan will earn 5.93% 
over the next 5-7 years and 7.10% over the next 30 years. 
The Board discussed the ramifications of these figures and Hugo mentioned the recent 
decision by the CalPERS Board to reduce their assumed rate of return. Hugo mentioned 
that discussing the assumed rate of return of the Plan will be part of the actuarial process 
that will take place in spring. 

G. NEPC Work Plan for 2017 
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Hugo reported that he had held discussions with Chair Lewis and Carolyn to develop this 
agenda. Hug suggested that, if the Board was interested in Private Equity, then we should 
start discussions on the subject as soon as possible. 

After some discussion the Board decided that it would like to include TIPS on the list of 
items to be discussed in early 2017. Chair Lewis suggested placing TIPS on the agenda for 
February's board meeting and Private Equity for the March meeting. 

In looking at the 2017 Work Plan and prioritizing Board time it was suggested that some 
investment managers not present to the Board on an annual basis. The Board asked Hugo 
and Carolyn to put together a list recommending which active managers should present 
during board meetings and which could be reviewed in presentations to staff. 

Hugo and Carolyn will revise the Work Plan and present it to the Board at the next meeting. 
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H. ATU Local 192 Benefit Trust Form 

Hugo explained to the Board the background on this item. When an ATU retiree comes in 
for the retirement interview, Staff gives them an enrnllment form for the Benefit Trust, and 
refers them to ATU for further information. The ATU Benefit Trust has proposed to the 
Department to use a newly revised form. The current version does not include 
acknowledgement by the retirees; and from time to time retirees would tell the union they 
were not aware of an enrollment deadline. ATU would like to adopt a revised form which 
clearly spells out the eligibility period . 

The Board suggested Legal Counsel Richeda promptly re-draft the disclaimer section in 
prominent font, and place that language on the top of the page. Member Lee explained 
that she did not think the Retirement Department should distribute this form and did not 
think the Board should be involved in the Benefit Trust. Hugo explained that he thought we 
were the logical department to do it because we saw all retirees while the Benefit 
Department did not meet all retirees. The Board discussed the situation and Board 
members were clear that they did not want the Plan to incur any liability as a result of 
distributing the form. Hugo suggested that in addition to placing the verbiage on the form 
that the Board send a letter to the Trust and District making it clear that we are just 
distributing the form and not taking on any liability. 

MOTION: RIEMER/WILLIS to adopt the revised form with Board's suggested changes for 
passing out to retirees; and to send a letter notifying the District and Union our intent to 
help but it was not our responsibility or liability to do so. (4-1-0-0) 

Ayes: 
Noes: 
Abstain: 
Absent: 

Members Riemer, and Willis, Vice Chair Williams, and Chair Lewis -- 4 
Member Lee 
None 
None 

Chair Lewis called a recess at 11:38AM 

The meeting reconvened at 11:50AM 

I. Recruitment Process for Retirement Board Members 

4 

Hugo reported that District Board had decided to re-appoint all three non-union board 
members. 

Hugo suggested that he organize a bus-driving session for Board members. It would be a 
valuable experience since driving a bus would be helpful to the Board in making disability 
determinations. The Board agreed that this was a good idea. 
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J. Calendar for 2017 

The Board reviewed the calendar for 2017. 

K. Gardner and Other Former Union Officers 

Russ mentioned that this item would be addressed in both Open Session and Closed 
Session. 

Russ reviewed the background and history of the case, including the Board's decisions in 
June 2015. In January 2010, Union Officer James Gardner retired and a dispute arose 
pertaining to what compensation paid to him by ATU 192 should be included in the 
computation of pensionable income. In the next few years, 7 other union officers joined the 
dispute over what payments should be pensionable compensation. In June 2015, a high 
level settlement was discussed and agreed to in principle by the Board and the attorney 
representing Gardner and other former union officers. Since that time Hugo, Russ and 
Shawn Gardner (the attorney representing the former union officers) have worked to 
finalize a settlement agreement and agree on the new pension the former union officers are 
entitled to as a result of the Settlement. Russ mentioned that one former union officer 
(Benjamin Walker) would have his pension adjusted but the adjustment was not a result of 
any disagreement over pensionable income. 

Russ mentioned that in Closed Session the Board would discuss the specifics of the 
calculation for Debbie Johnson. 

Shawn said that the proposal he made to the Board in his letter dated July 22, 2016, is fair 
to both parties. He continued that he hoped the board would approve his proposal on Ms. 
Johnson and allow us to close out the matter. 

L. Plan Amendment Update 

N/A 

M. Retirement System Manager Report 

5 

Hugo reported to the Board on the articles pertaining to the decision by the CalPERS Board 
to lower their assumed rate of return from 7.25% to 7.0%. 

On the issue of recent court decisions pertaining to vested rights, Russ discussed the recent 
court cases and the implication of these decisions. He mentioned that he is on a panel, 
moderated by Hugo, at the CALAPRS GA in March that will discuss this issue in detail. 
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Hugo also reported that staff is working on the 1099R reporting which is due by the end of 

the month. 

N. Closed Session 

N/A 

0. Resume Open Session 

Legal counsel Russ Richeda reported on Closed Session Agenda as follows: 
With respect to Gardner and other union officers - The Board unanimously agreed to the 
settlement agreement, and authorized Chair Lewis to sign that agreement with the addition 
of appropriate language to resolve the issues pertaining to Debbie Johnson. 

ADJOURNMENT 

MOTION: RIEMER/WILLIS to adjourn. (5-0-0-0) 

The Board adjourned its meeting at 1:02pm 
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